Chapter 3 ®)
Data Issues and Indicators G

Tindara Addabbo, Michaela Gstrein and Renata Siemienska

Abstract This chapter documents a variety of national and cross national quan-
titative data sets and indicators for people aged 50 and over, which also include
gender-sensitive measures and/or indicators for health and socio-economic wellbe-
ing. Special attention is given to longitudinal data sets with indicators on relevant life-
course events covering child care activities, workforce participation and employment
history. We give illustrative examples of some indicators and data sets as they pertain
to issues associated to the duration of working lives. The context for this exploration
of data sets starts with the definition across European countries of extended working
life, which relates to institutional factors, norms, attitudes and status of labour mar-
kets and their implications for wellbeing in later life, accounting for gender issues
where possible.

Keywords Gender + Extended working life - Indicators - Drivers/barriers for
work * Poverty + Values

Introduction

In the face of population ageing, sustainable budgets and relatively early retirement in
atleast some European countries, extending the working lives of both men and women
has become one of the main EU policy targets (European Commission 2012: 9). How-
ever, longer working lives are shaped both by gender and health status, underscoring
the importance of investigating the possible effects of gender- and health-related
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issues on actual decisions to extend work. The issues are further complicated by
non-standard definitions of extended working life in different country-contexts. This
relates to nation-specific institutional factors, norms, attitudes and status of labour
markets, each having varied implications on later life health, work and wellbeing from
the perspective of similarities and differences in women’s and men’s experiences.

Which impact factors might be relevant? Besides differences in labour market
activity, retirement options and traditional retirement patterns, ‘complexity in retire-
ment also derives from the fact that distinct social groups may undergo different
processes and, hence, display varied retirement behaviour. For example, women at
higher working age typically have different kinds of jobs and often lower income
than men of the same age, they work substantially more often part-time, have differ-
ent roles in private life, and in most countries leave work at a younger age than men.
In consequence, decisions about retirement may be assumed to involve a varied set
of criteria and follow different decision-making processes among women and men,
which also needs to be reflected in research’ (Hasselhorn and Apt 2015: 22).

The scientific work in Working Group 3 (WG3) of COST action IS1409 thus
revolved around data that could elucidate the health and gender implications of
extended work. The goal of the COST Action was to advance scientific knowledge
about gendered impacts of extended working life on the health and economic well-
being of older workers in Europe and to support evidence-based gender-sensitive
future policy. The tasks of WG3 were (1) to identify and map national and inter-
national data sets for people aged 50 and over; (2) to investigate the availability of
appropriate gender-sensitive measures and indicators; and, (3) to discuss the possible
development of novel measures through creative use of existing data, by answering
the following questions:

e What data sources are available?
e What indicators are available?
e Should new indicators be developed to enable gender analysis etc.?

Data Sets and Indicators—An Overview

What data sources are available? An overview of relevant quantitative data sets and
indicators on people aged 50 with gender-sensitive measures and indicators for health
and socio-economic wellbeing is shown in Table 3.1.

WG3 developed a grid with information on available data sets, summarising the
geographical spread and population covered and the type of data collected (quan-
titative/qualitative) as well as brief information on content. Surveying the datasets
for relevant information, the grid shows datasets with varying breadth of coverage
of gender specific indicators, psychological and physical health indicators, and life
course indicators. Other technical information was also gathered, such as year(s) of
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data collection, number of waves and participants, statistical representativeness and
access.

The following data sets (listed in terms of acronyms, for more information refer
to Table 3.1) were investigated: SHARE, EU SILC, STREAM, TILDA, DEAS,
EQLS, EWCS, HWR, ESWT, LES, ECHP, NKPS, Country HR+SL, ALSA, ELSA,
IT_SI, IT-Health, ECS, GGP, VOW/QFT, ELES, JPIL, LIDA, VOW/QFT, ELES, JPI,
GENTRANS, NoWork, IGDC, EUROMOD, EHIS, EHSIS/EDSIM, LFS ad hoc
module 2011, AES, AAIL M65+, LIS, g2ageing, i.bus, Equal opportunities in the
labour market for people aged 50+, French National Employment Survey, Enquéte
Emploi.

In addition to the specific data sets WG3 reviewed, there are widely available
country and group indicators in Eurostat or the OECD databases. Various publica-
tions include lists or links to other data collections, with, for example, g2ageing
offering harmonised survey data for worldwide comparison (i.e. the USA, Mexico,
England, 20+ European Countries and Israel, Costa Rica, South Korea, Japan, Ire-
land, China and India). Special attention is devoted to longitudinal data sets reporting
indicators on relevant lifecourse events ranging from childcare activities to workforce
participation and employment history.

What factors influence extended working life? The 2015 final report of the EU
Joint Program Initiative, “More Years Better Lives” via the “Extended Working Life
and its Interaction with Health, Wellbeing and Beyond” initiative (Hasselhorn and
Apt 2015) characterizes retirement as a (long-term) process determined by interac-
tions across multiple life domains. The report offers a chart, shown below in Fig. 3.1,
which summarises various influences on peoples’ retirement decisions. To reflect
this COST action’s specific focus on gender and health, two additional boxes—Ilife-
course events and gender—have been included. The health box in the original chart
has also been highlighted to indicate the expanded focus of WG3.
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Fig. 3.1 Factors impacting on extended working life or the retirement decision. Source Authors’
own additions (highlighted) or emphasized to Hasselhorn and Apt (2015: 24), Fig. 2
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Besides different labour market activity, retirement options and traditional retire-
ment patterns, ‘complexity in retirement also derives from the fact that distinct
social groups may undergo different processes and, hence, display varied retirement
behaviour. For example, women at higher working age typically have different kinds
of jobs and often lower income than men of the same age, they work substantially
more often part-time, have different roles in private life, and in most countries leave
work at a younger age than men. In consequence, decisions about retirement may
be assumed to involve a varied set of criteria and follow different decision-making
processes among women and men, which also needs to be reflected in research’
(Hasselhorn and Apt 2015: 22).

With population ageing used as the rationale to pursue a policy goal to extend
working life, the role of gender and health as drivers of, or barriers to, extended
working life are important factors to take into account. The collection of mostly
quantitative data sets (see the grid provided in Table 3.1) offers information on the
coverage of three relevant topics in each of the listed data sets:

e gender specific indicators
e psychological and physical health
e information on most relevant events (lifecourse).

For gender specific indicators, information and variables in many data sets could
be relevant for gender sensitive analyses. Indicators in the data sets WG3 reviewed
cover arange of variables, from data on household composition/information/children,
to work engagement, care obligations, time spent on care and household activities,
work life balance, quality of life, working conditions, sharing of resources, satisfac-
tion with time use, family and social networks, subjective wellbeing, flexible work
practices, retirement planning, decision making (e.g. care, spending), norms regard-
ing (child) care, reasons for working part-time or un/under-employment, unpaid
(domestic and care) work and effort, paid care work, grandparental childcare, work
force participation, educational attainments. Obviously, not all data sets contain every
variable needed to support gendered analyses. Some data sets also offer a summary
of basic statistics: demographic, geographic, social, economic, health, and education
characteristics or employment key figures by gender. From a gender perspective, an
important gap remains to be filled by a joint collection of data on unpaid care and
housework, matched with income and paid work data. There are only a few sources
of data that collect these two items amongst them EU-SILC 2010 survey for 25 EU
Member States (all except Ireland and Cyprus) within the intra-household sharing
of resources ad hoc module matched with the income and wealth variables collected
each year, HWR for New Zealand, GGP for Belgium and ELES for Spain. Such an
integrated data set could allow researchers to analyse the implications of extended
working life on care work and on time allocation by gender, as well as care pro-
vided to grandchildren and to dependent relatives not living in the household. Wider
availability of gender sensitive data would support evaluations of the effort and costs
of care provision and the interaction with extended working life and new work-life
balance needs.
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Concerning psychological and physical health, data sets offer widely differing
variables. Some focus mainly on objective measures, while others rely more on sub-
jective perceptions. The data sets listed in Table 3.1 cover various aspects of physi-
cal health, cognitive function, behavioural risks, mental health and health care. The
variables cover a gamut of topics, from self-assessed health including health status,
chronic illness or condition and limitation in activities because of health problems; to
personal feelings and perceptions of one’s situation (at work, in society, etc.), work
life balance or pressure felt; current personal mobility and physical restrictions, and
psychological wellbeing (within a set of wellbeing indicators). Other conceptual cat-
egories explored in at least some datasets include satisfaction with life, prevalence of
diseases (physical and mental); health lifestyles; cognitive functioning assessment
for older age groups; certified disabilities and type; participation/access to various
life domains (work, education, internet, etc.), independent living; physical safety;
share of healthy life expectancy; social connectedness; physical exercise, and mental
wellbeing.

Information on relevant lifecourse events is found only in some data sets (like
ELES, SHARE, NKPS, ELSA, HWR, STREAM, TILDA, DEAS), despite the anal-
ysis of lifecourse events being such an important precursor to understanding choices
and barriers associated with extended working life. While some events can be recon-
structed from existing household data and/or work-related information (e.g. house-
hold size, number of children, part-time work, numbers of hours at work, etc.),
others need to be explicitly asked to be available for the analysis (e.g. information
on past impact factors, upcoming obligations or future plans related to retirement,
etc.). Variables in the longitudinal data sets typically cover retrospective information
on life-course events, including childhood, workforce participation and employment
history, work quality, housing, health and disability, SES, education, discrimina-
tion and major life events. Other relevant indicators show the prevalence of unpaid
caring and its effect on work/earnings, marital and work histories, timing of child-
births, economic and educational activity, long and short term absence from work
for health reasons, obstacles to finding employment/a job, unemployment, and infor-
mation on other individuals in the household, partnership and children, to name only
a few. Social participation, effort and reward, employment details, job character-
istics, professional career, earnings, occupational pension contributions or receipts,
pre-retirement working conditions, motivation for life decisions, and retirement deci-
sions appear in some longitudinal data sets. They also sometimes cover poverty, living
arrangements, taxes and benefits, inequality, nationality/migration background, par-
ticipation in educational programmes. For example, SHARELIFE (3rd module of
2008/9 and 7th module of 2017) is based on lifecourse analyses.

Given that health and employment are closely interrelated, keeping people healthy
for longer (as well as offering good employment conditions) can increase or extend
their labour market participation. The reduction of premature mortality (World Health
Organization 2018) due to unnecessary risk factors and contra-productive individual
behaviour is an overall goal taken up in the latest joint OECD/EU (2018) Health at
a Glance report on the State of Health in the EU cycle. What is the actual labour
market outcome, especially for the older age group? As found in a comparison of
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14 European countries in OECD/EU (2016), the prevalence of one or more chronic
diseases (such as cardiovascular diseases, diabetes, cancer, musculoskeletal diseases
and mental health conditions) and behavioural risk factors (obesity, heavy smoking,
heavy alcohol drinking) reduces the likelihood of employment of 50-59 year-olds.
Women appear to be more affected on all measures than men. As the OECD/EU
report points out, chronic diseases and behavioural risk factors also lead to lower
productivity, fewer hours worked and lower wages (OECD/EU 2016: 25 ff). In addi-
tion, people with chronic diseases are more likely to become disabled, unemployed
or to take-up early retirement schemes.

The European Quality of Life Survey (Eurofound 2017) allows to detect the effects
of care on the likelihood of being employed by age, gender and country, showing
an increasing number of carers that, due the extended working age, are in paid work
and an increase in work-life balance stress indicators.

Applications

In this section WG3 provides analytic applications using selected indicators and data
sets to issues connected to the duration of working life and to the impact of different
employment statuses on wellbeing.

The Impact of Different Working Conditions on Income
Poverty and Material Deprivation by Age

The EU-Statistics on Income and Living Conditions (EU-SILC) contains a wide set
of indicators on household socioeconomic conditions that can be used to analyse the
impact of different dimensions of wellbeing by age group and according to working
conditions. In this application, we demonstrate that EU SILC data, with special
reference to a country, can be used to analyse to what extent employment status
protects against the risk of income poverty and material deprivation by gender and
age group.

For this analysis, the poverty line is defined as 60% of the median equivalent
disposable income calculated using the OECD modified equivalence scale. We use
the Eurostat material deprivation definition according to which a household is mate-
rially deprived if it is not able to afford at least three of the following needs: one
week holiday a year; keeping the house warm; handling unforeseen expenses; pay-
ing the mortgage, bills, deferred payments; protein intake; washing machine; colour
television; car; telephone.

In Table 3.2, we show the results, in terms of average marginal effects of each
variable included in the model, of the impact on the probability of being income poor
of different variables including the type of job by estimating a probit model with IT
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Table 3.2 Probability of

A inal effect
being income poor by age Verage matgina’ cHtects

group 20-49 50-64 65-74
Age —0.00179 —0.00436" —0.00516
(—=1.61) (—=2.30) (—1.04)
Female 0.0317" 0.0399" —0.0549
(1.97) 2.27) (—1.62)
Single 0.00721 0.0683* 0.0714™
(0.39) (3.69) (2.91)
With 0.0191 (1.17) | 0.0372" 0.0882 (1.90)
children (2.10)
Secondary —0.0884" —0.0897""" | 0.0568 (1.69)
(=2.01) (=3.32)
High school | —0.177""* —0.134™* 0.0273 (0.78)
(—4.07) (—4.96)
Tertiary —0.247" —0.227" —0.0188
(—5.48) (—6.55) (—0.37)
Part-time 0.0438 (1.38) | 0.0785" —0.0427
2.27) (—1.28)
Full-time —0.0224 0.0157 (0.35) | 0.152""
temporary (—0.59) (2.84)
Full-time —0.141""" —0.0778" —0.0704
permanent (—4.24) (=2.12) (—1.49)
Self 0.0113 (0.36) | 0.0703" —0.0480
employed (1.97) (—1.48)
Chronic ill —0.0331 0.0108 (0.62) | —0.0300
(—1.66) (—0.96)
South 0.147* 0.146™" 0.0755™
(11.47) (9.56) (2.84)
Pseudo R? 0.183 0.191 0.432
N of 4652 3644 305
observations
t statistics In parentheses

sk

“p <0.05, p <0.01, ™ p < 0.001
Source Authors’ analysis, IT SILC 2015 data

SILC 2015 data. Marginal effects refer to three different models estimated according
to the age group of the reference person in the household, and compare the results
obtained. As shown in Table 3.2, being a woman increases the probability of income
poverty by 3% points both for 20-49 and 50-64 age groups, while living alone
increases the probability of being income poor for people in age groups 65-74 and
50-64 by 7% points. Being employed part-time or being self-employed increases the
risk of income poverty in the 50-64 age group (by 8% points for part-timers and 7%
points for full-timers), while being employed as permanent full-time significantly
reduces the probability of being income poor for 20-49 (by 14% points) and for
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50-64 (by 8% points). Working full-time as a temporary employee increases by 15%

points the probability of being income poor in the 65-74 age group.

We next analysed the 50-64 years old group, to understand how the same employ-
ment status differently affects the probability of being income poor or materially
deprived by gender (Table 3.3). In this age group, working part-time is found to
increase (with respect to other employment statuses) the risk of income poverty only
for women by 17% points, while working full-time on a permanent contract is found
to reduce the risk of income poverty only for men (by 9% points). Turning to material
deprivation, men with a full-time temporary contract are more exposed to the risk
of being materially deprived; their probability of material deprivation increases by
12% points if employed full-time with a temporary contract.

Table 3.3 Income poverty and material deprivation by gender—50-64 age group

Average marginal effects

Poverty Material Deprivation
‘Women Men ‘Women Men
Age —0.00128 —0.00512" 0.00539 (1.44) | —0.000892
(—0.31) (—2.47) (—0.39)
Single 0.0670" (2.16) | 0.0624 (2.61) | —0.0125 0.0351 (1.38)
(—0.43)
With children —0.0453 0.0447° (2.24) | 0.00202 (0.05) | —0.00689
(—=1.02) (—0.32)
Secondary —0.127" —0.0793"" 0.00148 (0.03) | —0.119™
(—2.02) (—2.69) (—3.64)
High school —0.116 (—1.93) | —0.138 (—4.61) | —0.0935 —0.192"*
(—1.63) (—5.95)
Tertiary —0.226"" —0.221"" —0.164"™" —0.260"""
(—3.43) (—5.29) (—2.76) (—6.47)
Part-time 0.166" (2.45) 0.0458 (1.16) 0.0775 (1.24) 0.0313 (0.68)
Full-time 0.0891 (0.95) 0.00165 (0.03) | 0.105 (1.09) 0.125" (2.21)
temporary
Full-time —0.0102 —0.0947" —0.0930 —0.00372
permanent (—0.14) (—2.34) (—1.35) (—0.08)
Self-employed | 0.0884 (1.33) 0.0591 (1.50) —0.0950 0.00165 (0.04)
(—1.74)
Chronic ill —0.0302 0.0256 (1.32) 0.0789™ (2.62) | 0.0607™ (3.07)
(—0.83)
South 0.130 (4.12) | 0.148™ (8.40) | 0.201"" (8.04) | 0.150™" (8.35)
Pseudo R? 0.181 0.204 0.241 0.139
Observations 860 2784 860 2784

t statistics

In parentheses

“p<0.05, p <0.01, “p < 0.001
Source Authors’ analysis, IT SILC 2015 data
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Attitudes Towards Extended Working Life Across European
Countries

The World Values Survey (WVS 2012) is a global research project that explores
people’s values and beliefs, their stability or change over time and their impact on
social and political development of societies in different countries of the world. WVS
began in 1981 and quickly became one of the most widely-used and authoritative
cross-national and time-series surveys.

The general purpose of the WVS is to promote the advancement of social sciences.
The WVS is the largest non-commercial, cross-national, time series investigation of
human beliefs and values ever executed, currently including interviews with almost
400,000 respondents. Moreover, the WVS is the only academic study covering a
full range of global variations, from very poor to very rich countries, in all of the
world’s major cultural zones. WVS shows pervasive changes in what people want
out of life and what they believe. In order to monitor these changes, the EVS/WVS
has executed seven waves of surveys from 1981.

The survey seeks to use the most rigorous, high-quality research designs in each
country. The WVS consists of nationally representative surveys conducted in almost
100 countries using a common questionnaire. Representative national samples of
each country are interviewed, using a standardised questionnaire that measures sup-
port for democracy, tolerance to foreigners and ethnic minorities, support for gender
equality, the role of religion and changing levels of religiosity, the impact of glob-
alisation, attitudes toward the environment, work, family, politics, national identity,
culture, diversity, insecurity, subjective wellbeing, among others (WVS).

Using this source of data, we have analysed how stereotypes and discrimination
arise toward people aged over 70. Attitudes toward people over 70 as potential labour
force workers, as well as stereotypes and discrimination in countries with differing
social welfare regimes, cultures, demographic and economic situations are analysed
together with individual characteristics (gender, age, education, life satisfaction) and
a broader system of values affecting the different attitudes alongside stereotypes and
discrimination. In other words, individual characteristics and contextual variables are
included in analyses of situations in selected European and non-European countries.
Table 3.4 shows basic differences in attitudes towards older people in compared
countries.

An analysis of gender and health as drivers or barriers of extended working life
for the older age groups in Europe (European Quality of Life Survey).

Based on above described drivers and barriers to extended working life (e.g. Has-
selhorn and Apt 2015), the idea of this research was to test the impact of various
personal factors on work in later life and to quantify some main drivers and barriers to
extended working life for the older age groups in Europe. It should be mentioned that
the focus was not on social framework conditions—which admittedly are different
in different EU countries—but on personal characteristics of potential workers in the
older age group. The main aim was to determine and quantify the overall effect of
gender and health on work (likelihood) in older age groups.
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Table 3.4 Summary: Differences in attitudes toward older people in selected countries

The lowest
acceptance/opinion

The highest
acceptance/opinion

Perceived social position:
people in their 70s

Above 50% of population:
Estonia, Poland, Romania,
Sweden, Ukraine

Above 30% of population:
Cyprus, Germany, USA

People over 70: are seen as
friendly

Above 15% of population:
Belarus, Estonia, Poland,
Spain, Ukraine

Above 60% of population:
Cyprus, Germany,
Netherlands, Romania,
Slovenia, USA

People over 70: are seen as
competent

Above 25% of population:
Estonia, Poland, Romania,
Slovenia, Spain, USA

Above 50% of population:
Estonia, Germany, Sweden

People over 70: viewed with
respect

Below 10% of population:
Estonia, Germany, Poland,
Slovenia, Sweden, Ukraine

Above 70% of population:
Belarus, Cyprus, the
Netherlands, Poland,
Romania, Slovenia

Older people get more than
their fair share from the
government

Below 15% of population
“the lowest disagreement”:
Sweden, USA

Above 90% of population
“The highest disagreement”:
Estonia, Germany, Poland,
Spain, Ukraine

Companies that employ

young people perform better
than those that employ people

of different age

Below 45% of population
“the lowest disagreement”:
Belarus, Cyprus, Romania,
Ukraine

Above 75% of population
“The highest disagreement”:
Estonia, Germany,
NetherlandsPoland, Slovenia,
Spain, Sweden, USA

Is a 70-year old boss
acceptable

Below 50% of population
“the lowest acceptance”:
Belarus, Poland, Romania,
Slovenia

Above 45% of population
“The highest acceptance”:
Germany, Spain, USA

Is a 30-year old boss
acceptable

Above 15% of population
“the lowest acceptance”:
Cyprus, Poland, Slovenia,
Sweden, USA

Above 65% of population
“the highest acceptance”:
Belarus, Estonia,
Netherlands, Romania, Spain,
Ukraine

Source Author’s own calculations from WVS data

The analysis relies on data from the 2011/12 European Quality of Life Survey
(EQLS 2012) by the Dublin based European Foundation for the Improvement of
Living and Working Conditions (Eurofound). The survey is undertaken every four
years and covers a range of indicators, such as employment, income, education,
housing, family, health and work-life balance. It also looks at subjective topics, such
as people’s levels of happiness, how satisfied they are with their lives, and how they
perceive the quality of their societies.

The analysis focused on the probability of working in later life, with gender,
health, education, family status and the size of the household of the respondent as
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Table 3.5 Factors impacting on extended working life (EQLS, wave 3), logistic regression

Probability of working = f (gender, health, education, family status, size of HH)

Wave 3, 50-65 years | Std. error | Wave 3, 65+ years (n | Std. error
(n=9.871) = 8.966)
Gender (Om, 1 f) —0.367"" 0.045 —0.449" 0.180
Q42 in general, —0.594"" 0.026 —0.526"" 0.097
would you say your
health is ... (increase
means getting worse)
Secondary 1.380"" 0.071 1.053" 0.281
Tertiary 1.994 0.084 17137 0.297
Married_partner -0.109 0.091 -0.395 0.331
Separated 0.175 0.095 0.307 0.354
Widowed —0.541"" 0.111 —1.252"" 0.364
Household size (incl. 0.174™ 0.027 0.200 0.136
children)
Constant —0.096 0.129 —3.356"" 0.495

“p <0.05, "p < 0.01, “p < 0.001
Source Author’s own calculation, EQLS data for EU28

input factors. Table 3.5 shows some logistic regression results for the 50-65 and 65+
year old respondents.

Table 3.5 shows the results of the regression, with statistically significant results
highlighted in bold. For both age groups, as well as for the 35-49-year-old respon-
dents (not shown here), lower self-reported health has a negative impact on all respon-
dents’ probability to work—thus also in later life showing a higher effect for the
50-65 age group, who are more likely not to return to paid employment. Education,
and the type of job one holds, also play a role. Not unexpectedly, attaining higher
than primary education has a positive effect on work, with tertiary education having a
stronger influence than secondary education. Family status and household size mat-
ter, in that they impact on available funds and finances needed. While being married
does not have a statistically significant effect in these data, being separated has some
effect in the 50-65 age group. Being widowed significantly reduces the likelihood of
work for both older age groups. One explanation could be found in the existence of
survivor benefits that reduce financial pressure, while social issues might also play
a role, e.g. more (unpaid) engagement in the extended family. Household size was
found to impact positively on work for the 50-65-year olds, indicating that larger
households might include younger (or older) family members and thus have larger
financial needs.
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Concluding Remarks

WG3’s contribution to the COST Action on the one hand has been to identify a wide
set of data sets (mainly quantitative, but also including some qualitative data) that
can be used to investigate the implications of extended working life from a gender
and health perspective. In this chapter, we show just three possible applications
using three different data sets: EU SILC to analyse the impact of different working
conditions on wellbeing by age group and by gender; WVS to detect attitudes towards
people aged over 70, allowing a cross-national analysis; and EQLS to analyse how
factors such as health and marital status affect extended working life.

We refer in this chapter to indicators that can be constructed from existing data
to measure different dimensions of wellbeing and their interaction with gender and
extended working life. However, we want to point out that (more) gender-relevant
variables (such as time devoted to unpaid care and housework) should be integrated
into the existing reporting and surveys on income and working conditions to account
for and monitor the interaction of extended working life with important sources of
gender inequalities that are rooted in the current social reproduction gender structure.
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